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Welcome!  

 

Welcome to the Centre for Gender and Gender and Women’s Studies at 
Lancaster University. I hope that your time here will be fruitful and challenging, 
and that you find the Centre a supportive environment in which to pursue your 
interests.   

 

CGWS is an interdisciplinary Centre which is situated within 
the Sociology Department at Lancaster University.  Rachel 
Hemmings is the Postgraduate Co-ordinator for both the 
Sociology Department and the CGWS.  Jane Collins is the 
overall CGWS Co-ordinator. Tim Dant is the Director of 
Doctoral Studies and Maureen McNeil is the Convenor of 
Postgraduate Studies in the CGWS.  

 

This handbook includes information that we hope will clue you in quickly when 
you first arrive, but should also help you throughout your period of study at 
Lancaster University. Please keep this handbook for your own reference as you 
may want to check on details throughout your time of study here.  

 

This handbook will give you an overview of most of the general information you 
will need.  However, you will need to talk with your supervisors, and consult 
some of the university rules and regulations from time to time.  Also, do consult 
the websites of both the CGWS and of the Sociology Department at Lancaster 
University.  
 

Your formal work as a postgraduate research student will fall into five parts: 

 individual research, which is guided by your supervisors, is considered by 
a panel each year, and leads to an 80,000 word PhD Thesis. 
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 participation in Centre, departmental and faculty classes, some of which 
may be compulsory in your first year. Again you will be guided on this by 
your supervisors. 

 regular supervision meetings, usually with two supervisors. 

 panels, which will formally review your work each year, and consider at the 
end of the first year, whether your PhD registration will be confirmed. In the 
event of your PhD registration not being confirmed, you will be given the 
opportunity to proceed to an MPhil. 

 and, at the end, a formal examination (a viva) by external examiners, who 
will read and discuss your thesis. 

 
In addition you are strongly encouraged to: 

 Participate in seminars, workshops and other events organised by 
CGWS.  There will also be research events in the Sociology Department 
and perhaps also in other departments -- formal and informal (there are 
many exciting research events at Lancaster)—that you will want to attend.  

 
 
You may also 

 Be offered the opportunity to undertake undergraduate seminar teaching 
in your second and subsequent years in the CGWS. 

 Please also feel free to contact me or Rachel, with any questions, concerns, 
or suggestions you might have throughout your time as a postgraduate 
research student at the Centre. 

 

Maureen McNeil  

Convenor of Postgraduate Studies 

Centre for Gender and Gender and Women’s Studies  
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THE CENTRE FOR GENDER AND GENDER AND 
WOMEN’S STUDIES AT LANCASTER UNIVERSITY: 

BACKGROUND AND OVERVIEW 
 

The Institute for Gender and Women’s Studies (IWS) at Lancaster University 
was formally launched in January 1998.  The origins of the Institute go back to 
undergraduate teaching on gender and women’s issues in the Sociology 
Department since the 1970s, followed by the establishment of the Centre for 
Gender and Women’s Studies in 1984, and the first full-time appointment to 
Gender and Women’s Studies in 1993.   
 
Since its inception in 1969, the Sociology Department at Lancaster has 
developed into a major centre of sociological research.  In August 2007 a new 
interdisciplinary unit, the Centre for Gender and Women’s Studies was 
established within the Sociology Department at Lancaster University.  The 
Centre is now one of the strongest centres for Gender and Women's Studies in 
the UK and it is currently the only such unit that combines some undergraduate 
teaching, MA courses, and postgraduate training.  It has been part of the 
successful submissions and high research ratings awarded to the Sociology 
unit at Lancaster University which has been in the top ‘internationally 
outstanding category’ in the national Research Assessment Exercise since 
1986.     
 
There are currently three core academic staff posts in the Centre and over 
twenty-five other academic members affiliated, representing a wide range of 
disciplines at Lancaster University.  There are also a number of honorary 
fellows and international visiting scholars who have been and will continue to be 
based in the Centre.  
 
There are currently three core academic staff posts in the Centre.  These are 
Dr. Anne-Marie Fortier (Director, CGWS and Sociology Department), Prof. 
Maureen McNeil (Convenor of Postgraduate Studies and Cesagen), Dr. 
Vicky Singleton (CGWS).  In addition, there are over twenty-five other 
academic members affiliated, representing a wide range of disciplines at 
Lancaster University.  There are also a number of honorary fellows and 
international visiting scholars who have been and will continue to be based in 
the Centre.  
 
The research orientation of the Centre for Gender and Gender and Women’s 
Studies at Lancaster University is interdisciplinary, innovative, and open.  The 
backgrounds of the student and teaching staff is diverse, which makes 
intellectual exchange challenging.  There is a strong commitment to feminist 
research and teaching: which means awareness of political legacies, of the 
need for vigilance about the position of women, and of the need for 
transformative strategies to reanimate this work. 
 
For further information, do check the CGWS website:  
http://www.lancs.ac.uk/fass/centres/gws.  

http://www.lancs.ac.uk/fass/centres/gws
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The Department of Sociology 
 

 
 
Since its inception in 1969, the Sociology Department at Lancaster has 
developed into a major centre of sociological research. It has always been at 
the top of the official research assessments and it was awarded the highest 6* 
rating in the most recent British Research Assessment Exercise.   
 
The Department of Sociology constitutes one of the largest graduate schools in 
the country. Around 20 MAs and 15 PhDs are awarded each year, and about 
85% of our PhDs go on to University posts in teaching and research. 
Members of academic staff have a wide range of research interests and 
provide supervision for a large and growing graduate school. The department 
puts great emphasis on graduate level teaching and every effort is made to 
facilitate graduate work with the provision of study rooms, 'panel' as well as 
individual supervision of the student's work, and through a full programme of 
staff and postgraduate seminars. Many of our postgraduates are externally 
funded, and many come from overseas. In addition we have a growing number 
of part-time postgraduate students. 
Lancaster’s sociologists have published many influential books and articles. 
See the web pages for details. See also research published on the 
Departmental web pages. The research home page is at: 
http://www.lancs.ac.uk/fass/sociology/research/introduction.htm 
The staff list is at: 
http://www.lancs.ac.uk/fass/sociology/profiles 
If you think it would be useful to contact a staff member other than your 
supervisor(s) you should feel free to do so. 
 

http://www.lancs.ac.uk/fass/sociology/research/introduction.htm
http://www.lancs.ac.uk/fass/sociology/profiles
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Research Culture at CGWS, in the Sociology Department and in 
Lancaster University 
 
 
CGWS 
 
Conferences have been an important aspect of the profile of Gender and 
Gender and Women’s Studies at Lancaster University and, in recent years, 
there have been a number of very successful national and international events 
hosted here.  For example, Transformations (1997); Testimonies (1999); 
Uprootings: Questions of Home and Migration (2000), Melancholic States 
(September 2007), Gendered Fields (June 2008). In the last year the Centre 
organised with the Department of Educational Research at Lancaster 
University, Gender, Education and the Body (September 2008).  In addition, 
together with the Institute for Advanced Studies and the Feminist Media Studies 
Group, it sponsored a Workshop on Hope and Feminist Theory, 8-9 January 
2009. These have been supplemented by day-schools on various topics, such 
as The Monstrous Feminine (1997), Motherhood (2000), Re-imagining 
Communities (2002), Gendered Bodies, Technologies and Health Practices 
(2004), Gender, Technology, Performativity (2005) and Recasting Citizenship: 
Feminist Praxis Multicultural Zones (2006). The Centre ran a seminar series on 
Feminist Media Studies in 2007-8.  Events in 2008-9 included  a seminar series 
on and  Emotional Labour, as well as an Emotional Labour Symposium in April 
and two Feminist Rethink Neo-Liberalism:  work/space and making a difference 
workshops in Spring 2009.   There are plans for a conference on care work in 
July 2010. The Centre also runs occasional afternoon seminars (Tuesdays at 
16:15 in 2008-9) and a lunch time, open seminar series in which postgraduate 
students are actively involved. 
 
Postgraduate research and education is one of the Centre’s core activities. 
There are currently over fifteen MPhil/PhD students registered solely or jointly 
in Gender and Women’s Studies.  The student cohort is international, 
comprising in the last few years students from Canada, Chile, Ethiopia, 
Germany, Ghana, Ireland, Japan, Korea, Malaysia, Spain, Taiwan, the USA as 
well as the UK.  The Institute has a good record in obtaining student funding,  
mainly through the Economic and Social Research Council (ESRC) studentship 
awards, but also through some AHRB and other  studentships. 
 
As indicated above, the CGWS undertakes a wide range of research activities, 
including conferences, seminars, workshops, etc.   
 
 
 

 
Transformations: Thinking Through Feminism Book Series, 
Routledge 
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A book series based in the Institute is published by Routledge under the title 
Transformations: Thinking Through Feminism (Maureen McNeil, CGWS and 
Lynne Pearce, English Dept. edit this series). Books in the series include: 
Stephanie Lawler (2000) Mothering The Self: Mothers, Daughters, Subjects; 
Sara Ahmed, Jackie Stacey (2001) Thinking Through the Skin; Sara Ahmed, 
Jane Kilby, Maureen McNeil, Celia Lury, Beverley Skeggs (2000) 
Transformations: Thinking Through Feminism; Sara Ahmed (2000) Strange 
Encounters: Embodied Others in Post-Coloniality; Anne Cronin (2000) 
Advertising and Consumer Citizenship; Tess Cosslett, Penny Summerfield, 
Celia Lury (2000) Feminism and Autobiography; Belinda Morrisey (2002) When 
Women Kill;  Beverley Skeggs (2003) Class, Self, Culture; Sneja Gunew (2003) 
Haunted Nations:  The Colonial Dimensions of Multiculturalism; Belinda 
Morrisey (2003) When Women Kill; Breda Gray (2003) Women and the Irish 
Diaspora; Lynne Pearce (2004) The Rhetorics of Feminism; Alison Young 
(2004) Judging the Image:  Art, Value, Law; Kirsten Campbell (2004) Jacques 
Lacan and Feminist Epistemology; Lorna Weir (2006) Pregnancy, Risk and 
Biopolitics: on the Threshold of the Living Subject; Rachel Woodward and Trish 
Winter (2007) Sexing the Soldier: the Politics of Gender and the Contemporary 
British Army; Maureen McNeil (2008) Feminist Cultural Studies of Science and 
Technology; Rosie White (2008) Violent Femmes: Women and Spies in 
Popular Culture.  
 

 
Sociology Department 
 
 
There are over 80 research students in the Sociology Department as a whole. 
These research students make a powerful contribution to the research culture, 
taking the initiative in organising the departmental seminar programme, the 
annual Summer conference, and other reading, writing and discussion groups.  
The research culture of the Lancaster University Sociology Department takes 
the form of flexible, overlapping and self-organising clusters which provide 
strong support in developing research initiatives. More structured forms of 
research support are equally important and staff and students are involved in a 
range of University Research Centres and Institutes.  In addition to the Centre 
for Gender and Gender and Women’s Studies, there are a number of other 
interdisciplinary centres which have a base in the Sociology Department: 
 
The Centre for Mobilities Research (CeMoRe) The study of 'mobilities' is a 
newly emerging interdisciplinary field in which Lancaster University is 
developing particular strengths. The concept of 'mobilities' encompasses both 
the large-scale movements of people, objects, capital, and information across 
the world, as well as the more local processes of daily transportation, 
movement through public space, and the travel of material things within 
everyday life.  
 
The Centre for Science Studies promotes interdisciplinary research within and 
across the boundaries of science, technology, and public policy. Our work 
covers: Health Technologies and New Reproductive Technologies; Large 
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Technical Systems; Risk and Technical Catastrophe; Engineering Design; 
Information and Communication Technologies; Spatiality and Method; 
Organisational Analysis; Environmental Issues; Military Technologies. There 
are workshops and events held throughout the year. 
 
The Centre for the Study of Environmental Change (CSEC) is a focal point 
within the Sociology Department for research on environment and society, 
environmental movements, technology and innovation, and shifting orderings of 
nature and culture. This is an interdisciplinary research group, including 
anthropology, anthropology of science, cultural geography, political economy, 
and science studies perspectives.  
 
Material Culture & Consumption: This is a cross-disciplinary/departmental 
research group with interests in all aspects of material culture and consumption 
including; commodities; design, objects and social relations; everyday 
practices; advertising, and promotional practices; the politics of display and 
spectacle; museums and collections; history as materiality; gendered consumer 
discourses; markets and marketing, and, finally, disposal and waste.  
 
Lancaster Complexity Network is another focus for research, debate and 
methodological development within the Department and beyond. 
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Facilities for Research Students  
 

 
The CGWS, through the Sociology Department, offers the following facilities for 
graduate students working towards their PhD: 

 Office space:  Typically three full-time graduate students share a single 
office. 

 Computers:  All new full-time doctoral students are entitled to a laptop 
allocated by the Faculty. Eligible students will be contacted in October by 
the Faculty Technicians Team. Full-time graduate students have access 
to departmental E-mail and laser printers and to computer facilities.  

 CGWS Seminars:  Lunchtime seminars are held three or four times a 
term, with a mix of postgraduate and other speakers. These seminars 
are organised and hosted by PhD students in the department.  

 CGWS Themed Seminars:  Each year the CGWS will host a set of 
seminars, sometimes on one key theme, with invited speakers who have 
done research on the designated topic.  These seminars will be held in 
2009-10 on Tuesday afternoons, and there will be an opportunity to join 
the guest speaker for drinks and a meal after.   

 CGWS Workshops and Conferences:  Lancaster University has an 
international reputation for its international and national conferences on 
Gender and Gender and Women’s Studies.  These vary in topic, scope 
and size.  For a list of these events see p.1 above. The most recent of 
these events were the conferences entitled:  Melancholic States 
(September 2007) and Gendered Fields (June 2008) and Gender, 
Education and the Body (with the Educational Research Department, 
September 2008).  

 Gender and Gender and Women’s Studies Postgraduate Workshop: 
This is an interdisciplinary workshop which is held three times per term to 
address issues relevant to doing a PhD in Gender and Women’s 
Studies.  This might include: practical issues of getting started on a 
programme of research, making presentations and various issues 
around academic writing. All registered postgraduate research students 
in the CGWS are required to attend this workshop.  

 Sociology Summer Conference: Postgraduate students registered in 
the CGWS are expected to present their work and participate in this 
event.  It is a major event, organised by PhD students, and held at the 
end of the summer term. All PhD students in the Sociology Department 
present their work at this conference, as do some other doctoral 
students from this country and abroad. 

 Research Centres and Institutes: Lancaster University supports a 
number of other interdisciplinary research centres. Each of these 
Centres hosts major international conferences on a bi- or tri-annual 
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basis. They also sponsor day schools, lunchtime series of research 
workshops and other seminar series. 

 The Faculty: The Faculty of Arts and Social Sciences (FASS) at 
Lancaster plays a very important role in departmental graduate studies. 
The Faculty offers a set of research courses and sponsors a series of 
international speakers. The faculty is among the nation's leaders in 
obtaining research grants from the main British social science funding 
body, the ESRC (Economic and Social Research Council). 

 

 Reading Groups:  The CGWS also facilitates more informal reading 
groups, according to the interests of staff and students.  In addition to 
participating in ongoing groups, you are very much encouraged to set up 
a study group in new areas, and may use CGWS facilities to publicise 
these meetings with the agreement of the Convenor of Postgraduate 
Studies. 

 

 The Centre for Gender and Gender and Women’s Studies has a large 
library allocation, through the Sociology Department and has excellent 
library and information systems support staff. The librarian with special 
responsibility for the holdings in Gender and Gender and Women’s 
Studies, Lorna Pimberton, can be reached on ext: 92539.  If you have 
any recommendations for the library stock consult the Sociology 
Department library representative (tbc) or ask your supervisor to sign the 
relevant form (available in the library). 

 

 

Research Training and Taught Courses 
 

 
The Centre for Gender and Gender and Women’s Studies and the Sociology 
Department are part of the large Faculty of Arts and Social Sciences (FASS). 
The Faculty has developed a Research Student Training Programme with a 
series of courses and workshops, taught each year and designed for 
postgraduate research students (full and part-time) with a social science 
 orientation to their work 
(http://www.lancs.ac.uk/fass/gradschool/training/index.htm). The programme 
includes introductory sessions, core modules, shorter courses, and workshops. 
Taken together, the different components of the programme are designed to 
offer research students a good general grounding in the approaches and 
methodologies of the social sciences, and allow them to specialise and develop 
research skills of relevance to their own projects. The Faculty programme is 
intended to complement, not to replace, the disciplinary-specific training offered 
by Departments. 
 
 
 
Deciding which Modules to Take 
You should study the programme and discuss fully with your supervisor what is 
the most appropriate choice of modules. The programme is designed so that 

http://www.lancs.ac.uk/fass/gradschool/training/index.htm
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students and supervisors can agree a package of modules individually tailored 
to the student's needs and experience. For more information visit the 
programme website: http://www.lancs.ac.uk/fass/gradschool/training/index.htm. 
 
Modules available 
Three modules are recommended for those social research students who have 
not already done a specialised research methods Masters degree, taken 
relevant and comparable modules at Masters degree level or had considerable 
relevant experience as a research assistant on a funded project:  
 
FASS507 Introduction to the Philosophy of the Social Sciences 
FASS508 Elementary Data Analysis & Computing for Social Research I: 
Descriptive Statistics (half module)  
FASS509 Elementary Data Analysis & Computing for Social Research II: 
Hypothesis Testing (half module) 
FASS510 Qualitative Methods in the Social Sciences 
 
These are some of the other modules on offer: 
FASS501 Faculty of Arts & Social Sciences new research student induction 
session 
FASS502 Introduction to the Library and Bibliographic Search Facilities 
FASS503 Introduction to the Library and Bibliographic Search Facilities 
FASS504 How to Survive as a Postgraduate 
FASS505 Ins and Outs of Copyright 
FASS506 Designing and Undertaking Doctoral Research 
FASS511 Contemporary Philosophical Thought 
FASS512 Social Data Analysis 
FASS513 Analysing Qualitative Data 
FASS514 Focus Group as Research Method: A Practical Training 
FASS515 Research Projects in Practice 
FASS516 Developing Thesis Writing Skills 
FASS517 Discourse Analysis 
FASS519 Presenting Conference Papers 
FASS521 Writing for Publication 
FASS522 Ethics in Social Research 
FASS523 Introduction to using Microsoft PowerPoint 
FASS524 The Ontology of the Image 
FASS525 Geographical Information Systems in the Humanities and Social 
Sciences -  
FASS526 Historical Methods in the Arts & Social Sciences. 
FASS529/SOCL938: Key Thinkers in Feminist Poststructuralist Thought  
 
 
 
 
Auditing 
 
Auditing means attending a module but not being assessed.   Students who 
wish to audit modules must in the first instance contact the Postgraduate 
Administrator in the Department running the course.  The Administrator will 

http://www.lancs.ac.uk/fass/gradschool/training/index.htm
http://www.lancs.ac.uk/fass/gradschool/training/modules/16/
http://www.lancs.ac.uk/fass/gradschool/training/modules/6/
http://www.lancs.ac.uk/fass/gradschool/training/modules/15/
http://www.lancs.ac.uk/fass/gradschool/training/modules/18/
http://www.lancs.ac.uk/fass/gradschool/training/modules/2/
http://www.lancs.ac.uk/fass/gradschool/training/modules/10/
http://www.lancs.ac.uk/fass/gradschool/training/modules/11/
http://www.lancs.ac.uk/fass/gradschool/training/modules/12/
http://www.lancs.ac.uk/fass/gradschool/training/modules/13/
http://www.lancs.ac.uk/fass/gradschool/training/modules/5/
http://www.lancs.ac.uk/fass/gradschool/training/modules/20/
http://www.lancs.ac.uk/fass/gradschool/training/modules/7/
http://www.lancs.ac.uk/fass/gradschool/training/modules/24/
http://www.lancs.ac.uk/fass/gradschool/training/modules/21/
http://www.lancs.ac.uk/fass/gradschool/training/modules/1/
http://www.lancs.ac.uk/fass/gradschool/training/modules/22/
http://www.lancs.ac.uk/fass/gradschool/training/modules/25/
http://www.lancs.ac.uk/fass/gradschool/training/modules/26/
http://www.lancs.ac.uk/fass/gradschool/training/modules/27/
http://www.lancs.ac.uk/fass/gradschool/training/modules/29/
http://www.lancs.ac.uk/fass/gradschool/training/modules/23/
http://www.lancs.ac.uk/fass/gradschool/training/modules/8/
http://www.lancs.ac.uk/fass/gradschool/training/modules/30/
http://www.lancs.ac.uk/fass/gradschool/training/modules/31/
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consult the tutor concerned to ask for permission to audit the module and if 
permission is given, students wishing to audit Gender and Gender and 
Women’s Studies courses should contact the Module Convenor.  Students from 
outside the CGWS should also inform their own departments.   
 
Auditing students will be expected to participate fully in all aspects of modules, 
and make every effort to attend all sessions. 
 
We also urge students to consult their supervisor(s) for advice on how many 
and which modules it would be appropriate to audit to avoid the problem of 
becoming overburdened with work. 
 
MA Modules 
 
Gender and Gender and Women’s Studies’ interdisciplinarity necessitates the 
exploration of a wide variety of research methods, drawing on disciplines within 
the Social Sciences and Humanities. These diverse methodologies are 
analysed in detail in the MA module 'Doing Feminist Research'.  Students may 
also choose to attend other MA modules in Gender and Gender and Women’s 
Studies or in other departments in consultation with their supervisors, and with 
the permission of the module convenor. 
 
The Centre for Gender and Gender and Women’s Studies teaches MA courses 
which it may be helpful for you to audit.   These are: 
WS401 Histories of Feminist Debates 
WS402 Doing Feminist Research 
WS403 Feminist Cultural Theory & Practice 
There is also a new module offered for this first time in Lent Term 2010,  in the 
FASS PhD programme by CGWS:  FASS529/SOCL938:  Key Thinkers in 
Feminist Poststructuralist Thought  
 
In addition, the MA modules listed below are a sample of those taught in the 
Sociology Department.  PhD students are encouraged to ‘audit’ modules 
relevant to their work, after consultation with their supervisors.  
SOCL521 Environment and Culture – Issues, Politics and Institutions 
SOCL523 Environmental Risk 
SOCL527 Ecology, Conservation and Culture 
SOCL533 Animals, Science and Society 
SOCL906 Science Technology and Society 
SOCL907 Social and Cultural Theory 
SOCL912 Theories of Economy and Society 
SOCL913 Gender, Sex and Bodies 
SOCL919 Research Projects in Practice 
SOCL921 Contemporary Debates in Sociology 
SOCL927 Cinema and Social Theory 
SOCL929 Multicultural Societies 
SOCL930 Policy, Publics and Expertise 
SOCL931 Researching Technoscience 
SOCL932 Genomics and Society (New Genetics & Society) 
SOCL933 Animals, Science & Society 

http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/ws401.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/ws402.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/ws403.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl521.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl523.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl527.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl533.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl906.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl907.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl912.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl913.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl919.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl921.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl927.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl929.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl930.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl931.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl932.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl933.htm
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SOCL935 Key Thinkers: Foucault 
SOCL936 Mobilities: Theories & Methods 
SOCL937 Mobilities, Society & Change 

http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl935.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl936.htm
http://www.lancs.ac.uk/fass/sociology/prospective/ma/modules/socl937.htm
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Making the most of MyPlace 

MyPlace http://myplace.lancs.ac.uk is your private and social web space to 
record and share reflections on your learning, explore your goals and 
aspirations, think about future careers, and support your personal development. 
It is based on the increasingly familiar tool of web log or blog. 
MyPGR 
For Postgraduate Reseachers, there is the dedicated MyPGR tool - 
an additional structured web tool available to help you record your professional 
development efforts. The Development Needs Analysis and Skills Development 
Record allow you to monitor your progress and identify your training needs. The 
Supervisory Meetings Record allows you to keep an accurate record of 
meetings and important decisions made with your academic supervisor. 

http://myplace.lancs.ac.uk/
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Advice on doing a PhD 
 

This section is intended to help you find your way through the process of doing 
your research. The advice it contains is as accurate as we can make it, but it is 
informal. There are also formal rules and regulations about how you should 
work, and about supervisions, panels, examinations, and all the rest. These are 
outlined in the next section and set out in full in the University Postgraduate 
Handbook which can be found at the Student Registry webpages on the right-
hand sidebar along with a number of other useful documents including the 
Manual of Academic Regulations and Procedures (MARP): 
http://www.lancs.ac.uk/depts/studreg/postgrads/index.htm 
 
Introduction: Starting Off 
The PhD is a substantial piece of work that is supposed to take you three 
years of full time effort. This is a long time – but for most students it passes 
much too quickly!  So you’ll need to think about scheduling and keep tabs on 
your progress. Your supervisors will help you in this. 
Initially you’ll need to think hard about a workable project, one that you can do 
within the time and resources that you have available. Sometimes students are 
too ambitious. Do remember that this is not your life’s work, but a project which 
is in large part about teaching you how to do research. 
You start off as a ‘probationary’ PhD student. Subject to satisfactory progress 
your PhD registration will be confirmed, normally within the first 12 to 18 
months. In the event of your PhD registration not being confirmed, you will be 
given the opportunity to proceed to an MPhil.  
 
Timing and Planning: General 
In the next section there are some guidelines for thinking about timing your 
PhD. As we said above, your PhD should be finished in three years. If you are 
working part time the PhD will, of course, take longer. You need to think very 
carefully about the financial and other practical considerations of doing a 
PhD. It is difficult to do a PhD under any circumstances and if you have a job 
(or family responsibilities) it is even more demanding so it is important to think 
ahead, and be reflexive about your progress. 
 
Timing a Three Year PhD 
Some students have a clear and workable project right at the beginning. But 
many more work this out during their first year. During your first year you 
should expect to: 

 attend induction 

 complete the Development Needs Analysis through MyPGR and discuss 
it with your supervisors 

 

 participate in the GWS postgraduate workshop 

http://www.lancs.ac.uk/depts/studreg/postgrads/index.htm
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 follow relevant modules from the Faculty Research Training Programme 
or the Departments MA programme 

 do quite a bit of reading and note taking  

 complete some substantial writing towards a literature review, 

 prepare a project outline and present it to the Sociology Summer 
Conference 

 prepare a research design including a timetable for completing the PhD 

 have started to collect data.  

 
Before it upgrades you from your probationary status and confirms your PhD 
registration, the Centre needs to be convinced that you can do a PhD within the 
permitted timescale. You will need to present evidence of progress in these 
areas for your confirmation panel that will usually be held at the end of your 
first year’s work and must not normally be held later than 18months after 
registration.  
By the end of your second year you will probably have collected the bulk of 
your data, be analysing it, and be writing the first draft of your substantive 
chapters. You will again present your work to the Summer Conference. 
Continued registration in years 2, 3 and 4 is dependent on meeting the 
progression criteria set out by the University in its regulations that are focussed 
on a completion timetable and progress reports (see below). 
By the end of your third year you will have completed the data analysis, have 
written all the theory, method, and substantive chapters (though you may 
choose not to divide them up in this way) together with an introduction and a 
conclusion. In short, you will have completed your PhD!   
You will then be examined by an internal and an external examiner – not your 
supervisors – who will read your thesis, and meet with you and discuss it. They 
may pass it, or, if they aren’t happy with it, they may ask you to rewrite parts of 
it. Most students pass, at least after making various amendments or corrections 
but the examination board must be convinced that your thesis is worthy of a 
PhD and they can fail it. 
 
Taking Longer than Three Years 
The University recently changed its regulations so that for all new students 
registering from October 2008 the minimum period of registration is three years 
and the maximum period is four years. You may have heard of other people 
taking longer (sometimes much longer!) than this but the University is 
determined to respond to the demands of the Research Councils and the 
Higher Education Funding Council for a pattern of completion within four years. 
You should design your PhD to be completed in three years and you should be 
clear that continuing beyond four years is very unlikely to be approved. 
 
 
 
 
Panels 
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You will submit your work each year of your registration to a Panel held in May 
or June. The panel, made up of your supervisors and another academic 
member of staff, considers your work and your progress, offers advice, and 
submits a report to the University. You also write a report on the panel 
discussion. 
You need to take your panels, particularly your upgrade panel, extremely 
seriously. You have to convince each panel that you will be able to complete a 
PhD in a reasonable time and your registration will not be confirmed unless you 
do this. See pages 16 and 17 for the University regulations relating to 
progression and panels. 
That said, panels are also intended to be supportive, and are private and 
informal. If you prepare the materials for your panel suggested to you by your 
supervisor (and as required in terms of the rules and regulations) and you are 
making reasonable progress, there should be little difficulty at any of them, 
including the upgrade panel. 
 

COMMENTS ABOUT PANELS FROM GENDER AND WOMEN’S STUDIES 
GRADUATES  
 

Esperanza Miyake, Gender and Women’s Studies 
‘End of the First Year Panel’. It sounded as if I was going to be placed in an 
academic bench with a jury and a judge passing out sentences because I was 
guilty for my work….or a postgraduate Weakest Link, a quiz which occurs at the 
end of the year where I was going to have to answer the correct questions 
whilst a timer ticked by my side. That panel session occurred in my neurotic 
head. The REAL ‘end of the year panel’ consisted of my submitting some work, 
smiling supervisors asking helpful questions whilst massaging my tense mental 
muscles and relaxing me into a discussion about the future direction and focus 
of my work. A full academic pampering, complete with useful references and 
potential contacts. I walked out feeling emotionally revived, mentally refreshed 
and more hopeful about my work, which at the time, I had felt had gone down 
the drain. It really was a wonderful session!    
 

Myung-sook Sung, Gender and Women’s Studies 
Even with a certain amount of considered preparation for the panel, there still 
seem to be things which I did not fully anticipate.  If I had already such an 
experience, it would have been made easier for me.  Amongst my preparation 
was:  the first chapter of my thesis; a summary of research completed since the 
last panel; a timetable for research to be carried-out in the coming year; and 
finally, a summary of the thesis outline.   
At the panel itself, several points were suggested.  The main points arising 
were concerned with structure, continuity of argument between different 
chapters as well as suggesting evidence of a broader appreciation of existing 
literature.   
In terms of my experience of the panel as a non-native English speaker, 
considered with my nervousness, I felt limited as to what I could express in 
terms of the scope and range of ideas addressed in my thesis.  Moreover, the 
restrictions on time added to the difficulty of engaging the participants of the 
panel more fully in my ideas. 
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Jean Carroll, Gender and Women’s Studies 
Throughout the five years that I’ve been an older, retired, part-time 
postgraduate student, I’ve found the annual review panels of enormous value.  
They have required me to pull together my thinking at each stage; they have 
provided additional feedback from staff not engaged in supervision; they have 
been progress markers - even the one that was a rough passage!  Some 
anxiety is naturally generated, but some anxiety is essential for optimum 
performance and I imagine that the experience of the review will be helpful for 
the viva, but we shall see! 
 

 
GWS Postgraduate Workshop and the Sociology Department Summer 
Conference 
As a part of your taught courses, you will need to attend the GWS Postgraduate 
Workshop, which is held three times a term. These workshops deal with 
practical issues concerned with doing gender and Gender and Women’s 
Studies research, and with academic life including making conference 
presentations, finding research funding and getting your work published.   
You will also be required to make a brief (PowerPoint) presentation of your 
project to the Sociology Department Summer Conference, generally held early 
in the summer vacation. This is a major event at which all PhD research 
students present their work to each other, to staff in the Sociology Department 
and to other doctoral students selected to participate from the UK and abroad. 
The Summer Conference is a chance to learn about what other students are 
working on and to hear about research at different stages of development. Talk 
to the Doctoral Events Convenor if you would like to be involved in organising 
the Summer Conference.  
 
What does a PhD look like? 
You’ll discuss this with your supervisors – and with other students. But here are 
some guidelines 

 The Lancaster Graduate School website says:  

‘A successful candidate for the degree of Ph.D. must show convincing evidence 
of the capacity to pursue scholarly research or scholarship in his or her field of 
study on a scale which can be completed during three years of full-time 
research. The results of this research must then be embodied in a thesis which 
makes an original contribution to knowledge and the completed thesis must 
contain material of a standard appropriate for scholarly publication. The thesis 
must comply with the requirements for the form, submission and deposit of 
theses’. (http://www.lancs.ac.uk/users/gradschool/phd.html).  

 Scholarly writing involves serious academic thought and taking account of 
what other people have written on your topic. To be an original contribution 
to knowledge it must do more than simply summarise what others have said 
– it must involve new data, new theories or new ideas. That the work 
should be publishable means that others in the academic community – the 
referees of scholarly journals for example – would approve it as a 
contribution to knowledge. 

http://www.lancs.ac.uk/users/gradschool/phd.html
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 This does not mean your thesis has to be intellectually world-shattering! 
Very few theses (articles, books) are. It doesn’t all have to be publishable 
and its originality can be through collecting, collating and analysing some 
empirical materials, or re-interpreting existing scholarly work.  

 Length: neither should it be too long. 80,000 words is average. 100,000 
words is the absolute maximum. 

 Go and look at recent theses in the library and those held in the 
department. Look at how they were put together. Some will be in a standard 
format, some less so. Ask your supervisors for examples of really good PhD 
work, and take a look at those too. 

 
 
 
Finding a Pattern of Work 

 Doing a PhD takes a lot of effort: you need to work hard pretty much all the 
time! At the outset, three years may seem like a long period of time and the 
freedom of a relatively unstructured day and week difficult to organise. In the 
first year you will probably be attending courses too. Whatever the 
distractions, don’t let work on the PhD slip, and keep track of your progress.  

 You should try to sort out a pattern of work. There are no rules here. Some 
people work in the middle of the night, and others from nine to five. Some 
like regular breaks from the computer, and others don’t. Whatever suits you 
best is right. But finding a sustainable way of putting in the hours is 
important.  

 At the same time, try to control your anxiety. If you are worried about your 
progress, talk to your supervisor(s). They may tell you not to worry, and that 
you are actually on course and on schedule. If not, then together you can 
discuss and work out how to tackle any problems that are cropping up. 

 Get into it!  Some PhD students think that they need to sort out all the 
theoretical questions before they start collecting data. Or they need to sort 
out everything before they start writing. All research (not just PhD work) is a 
more or less messy bootstrap operation. Things are never complete, ready, 
or fully up to speed. Don’t let the search for perfection hold you up, or you 
will never finish. 

 Finally, you should practice writing regularly. Book reviews, commentaries, 
think pieces, and then later, draft chapters. Writing is more difficult for some 
than for others (and of course if English is not your first language this is 
even more likely to be so.)  But get into the habit of writing, especially of 
pieces that might be usable, at least in a revised form, in the PhD. 

 
 
 
 
Supervisors 
Your contact with your supervisors (most people have two, but you may have a 
team, or unusually, just one) is crucial and managing your supervisors is very 
important.  
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 Your supervisor(s) are there to help, advise, and support you. The 
student-supervisor relationship can be quite varied, but it is the job of your 
supervisors to see you through the PhD, help you shape your project. They 
should advise you about intellectual and practical research-related 
questions, suggest reading and research strategies, read and comment on 
whatever you write, and tell you if what you are doing isn’t right or 
appropriate for one reason or another. 

How often you meet can vary, depending on your needs and the stage of your 
work. Probably, near the beginning, you’ll be meeting fortnightly for an hour or 
so. This pattern may carry on. When you are writing up there may be longer 
gaps. Supervisions are sometimes less frequent in the vacations, though 
supervisors will expect to see you from time to time. You might want to look at 
the Graduate School’s ‘Code of Practice for Research Students’ to see what 
the University’s formal advice on supervision is: 

http://www.lancs.ac.uk/users/gradschool/code%20-
%20research%20students.html). 

 If you need to see your supervisors urgently, you should feel free to contact 
them at any time – probably email is the quickest way. Intellectual 
emergencies can arise. 

 The supervisor-student relationship is extremely important; it is often 
quite a close relationship that means a lot to both sides. You will have 
shared academic interests but to begin with, you are very dependent on 
your supervisors. Mind you, as you progress with your PhD you will find you 
know much more about your particular topic than they do!  Your supervisors 
are experienced academics and teachers but as your project progresses 
you may feel that you know better what is right for your research. As you 
can imagine there is plenty of room for misunderstandings or disagreements 
and there is a lot at stake. 

 You may feel that you are not getting the right sort of support, or your 
supervisors may think you are not working properly, or in the right way. It is 
easy for these sorts of difficulties to interfere in the flow of good 
communication in the relationship. But there are a number of things you can 
do.  

 In the first instance, talk about it, and do so sooner rather than later. If 
things aren’t working quite right you need to work out why. You may find that 
your supervisors are telling you things you don’t want to hear. Or there may 
have been a misunderstanding. Perhaps they have not been giving you or 
your work the attention they should (they are human too and have pressures 
from many different directions).  

 The problem may be with one supervisor and you may be able to talk to a 
second supervisor about it. Or you may discuss the matter informally with 
either the CGWS Convenor of Postgraduate Research or one of the 
Postgraduate Departmental Personal Tutors in Sociology – getting someone 
else involved can often be a good way of moving things forward. There is a 
wealth of experience of PhD supervision in the CGWS and in the Sociology 

http://www.lancs.ac.uk/users/gradschool/code%20-%20research%20students.html
http://www.lancs.ac.uk/users/gradschool/code%20-%20research%20students.html
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Department and what seems an impossible issue to you is almost certainly 
familiar to others. 

 You can go informally and in confidence to the CGWS Convenor of 
Postgraduate Studies or the Director of Doctoral Studies in the Sociology 
Department (or, if necessary, the Head of Department). In the end, if no 
solution emerges, it is usually possible to change supervisors. 

 
 
Getting (or Keeping) a Life 

 Doing a PhD is often a solitary activity. You are in a world of your own, with 
your computer, your books and journals; no-one else is in quite the same 
world. This can be quite isolating and you will need to find ways of getting 
or keeping a life, academic and otherwise. In the early part of the research 
you’ll be talking with people on courses, seminars and the colloquia but 
when you are writing up, you will need to find ways of keeping in touch with 
others. Remember that other students will be wrestling with similar 
problems: meeting after the CGWS seminar, joining or organising an 
informal reading or a writing group can be good ways to maintain contact. 

 Because it is difficult and somewhat solitary, PhD work can be stressful. 
Sometimes students feel (they may be right!) that they have got into a dead 
end and this can lead to anxiety and even depression. We aren’t a 
counselling service, but your supervisors will listen and advise you if you feel 
you are being ground down by your PhD. Remember, also, you can talk to 
the Convenor of Postgraduate Studies in CGWS or to the Sociology 
Department Director of Doctoral studies if you want to – but more 
professional help, including a confidential counselling service, is also 
available from Student Support: 

http://www.lancs.ac.uk/studentservices/ 

http://www.lancs.ac.uk/users/gradschool/welfare.html 

 

http://www.lancs.ac.uk/studentservices/
http://www.lancs.ac.uk/users/gradschool/welfare.html
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Rules, Regulations, Codes of Practice and advice  
 

 
The University has a Manual of Academic Regulations and Procedures (MARP) 
that include regulations relating to research degrees:  
http://www.lancs.ac.uk/celt/celtweb/marp 
The MARP can also be accessed from the Student Registry site which has a 
number of useful resources including information on fees, forms, term dates: 
http://www.lancs.ac.uk/depts/studreg/postgrads/index.htm 
Of particular interest to research students is the advice and information at the 
Graduate School website: 
http://www.lancs.ac.uk/users/gradschool/school.htm 
If you follow the link to the page dealing with ‘Academic Matters’, you will find a 
set of links to a number of useful resources including university rules, codes of 
practice, advice on appraisal and the academic regulations to do with the award 
of research degrees: 
http://www.lancs.ac.uk/users/gradschool/academic.html 
Of particular relevance is the code of practice on postgraduate research 
programmes that the University has adopted and which follows the Quality 
Assurance Agency for Higher Education’s code of practice. You can download 
the code from the Graduate School website at: 
http://www.lancs.ac.uk/users/gradschool/code%20of%20practice%202005.pdf 
The University’s Centre for Enhancement of Learning and Teaching has a set 
of resources particularly aimed at graduate students including a PhD timeline 
and advice on using MyPGR and MyPlace: 
http://www.lancs.ac.uk/celt/celtweb/research_students 
 
 
Changed regulations 
At the time of preparing this handbook, the regulations relating to maximum 
completion times, confirmation of PhD status and progression through panels 
had been changed by the University but the website and published versions 
had not yet changed. Below are the changed regulations approved by Senate 
during Spring 2008 that apply to PhD programmes: 

http://www.lancs.ac.uk/celt/celtweb/marp
http://www.lancs.ac.uk/depts/studreg/postgrads/index.htm
http://www.lancs.ac.uk/users/gradschool/school.htm
http://www.lancs.ac.uk/users/gradschool/academic.html
http://www.lancs.ac.uk/users/gradschool/code%20of%20practice%202005.pdf
http://www.lancs.ac.uk/celt/celtweb/research_students
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(Excerpt from the Manual of Academic Regulations and Procedures)  

B2.4 Postgraduate research degree programmes 
 

 

 
PhD: criteria for the award of the degree 

 
.12 (R) The degree shall be awarded on the examination of a thesis embodying the results 
of a candidate's research, and on an oral examination.  The nature of the student's research 
programme should be on a scale which should be completed during three years, or at most four 
years, of full-time study or equivalent.  In addition the candidate may be required to undertake 
such other tests as the examiners may decide. 

 
13 (R) A successful candidate for the degree of PhD shall show convincing evidence of the 
capacity to pursue scholarly research or scholarship in his or her field of study on a scale which 
should be completed during three years of full-time research.  The results of this research shall 
then be embodied in a thesis which makes an original contribution to knowledge and the 
completed thesis must contain material of a standard appropriate for scholarly publication.  The 
thesis shall comply with the requirements for the form, submission and deposit of theses. 
 
PhD: admissions criteria 
 
.14 (R) Candidates for the degree of Doctor of Philosophy (PhD) shall be good honours 
graduates of a recognised University or comparable University, or persons of equivalent 
qualifications who show evidence of exceptional ability, or who have demonstrated their ability in 
graduate studies.  Before a candidate is registered for the degree of PhD the University may 
require (i) that the candidate obtain the degree of LLM, MA, M.BA, MMus, MSc, or MRes from 
this University, and/or (ii) that other prescribed coursework or preparatory work (which may be 
formally assessed) be undertaken and completed satisfactorily and/or (iii) that the candidate 
register initially for the degree of MPhil and make satisfactory progress in the chosen field of 
research. 
 
PhD: registration period (for students who registered on or before 30/09/2008) 

 
.15 (R) For full-time students the minimum period of registration for the degree shall 
normally be thirty-six calendar months from the date of commencement of studies to the date of 
submission of the thesis.  Full-time students may, with the approval of the Director of the 
University Graduate School, be permitted to register for a shorter period, as proposed by the 
admitting department.  A shorter period of registration, which may in no case be for a period of 
less than twelve months, may be justified by accrediting the applicant’s attainment in original 
research prior to application and not otherwise accredited for a degree already awarded. 

 
.16 (R) For part-time students the minimum period of registration for the degree shall 
normally be forty-eight calendar months from the date of commencement of studies to the date 
of submission of the thesis.  Part-time students may, with the approval of the Director of the 
University Graduate School, be permitted to register for a shorter period, as proposed by the 
admitting department.  A shorter period of registration, which may in no case be for a period of 
less than twenty-four months, may be justified by accrediting the applicant’s attainment in 
original research prior to application and not otherwise accredited for a degree already awarded. 
 
.17 (R) For students registered as full-time the maximum period or registration shall be 
forty-eight months unless a shorter period is approved.  For part-time students the maximum 
period shall be seventy-two months (or sixty months for any student registered before 1 October 
2002).  Any extension of the maximum period must be approved by the Director of the University 
Graduate School after consideration of evidence of the student's progress submitted by the 
department concerned, up to an absolute maximum of eighty-four months for full-time students 
and ninety-six months for part-time students.  The Director of the University Graduate School, 
acting on the recommendation of the department(s) concerned, may permit a candidate who has 
undertaken a period of study for the degree of MPhil, MSc by research, MSc, LLM., MMus, MBA 
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or MA in this University, or an appropriate higher degree in another University, to register for the 
degree of PhD and may recognise all or part of such a period of study as counting towards the 
minimum and maximum periods of registration for the PhD degree.  Such recognition shall not, 
however, be granted if the higher degree has already been awarded. 
 
.18 (R) In cases where a student combines periods of full-time and part-time registration the 
following applies when calculating the maximum period of registration permissible: if full-time for 
12 months or more then treat as full-time throughout, if full-time for less than 12 months then 
treat as part-time throughout. 
 
 
 
PhD: registration period (for students who registered on or after 01/10/2008) 

 
.19 (R) For full-time students the minimum period of registration for the degree shall 
normally be thirty-six calendar months from the date of commencement of studies to the date of 
submission of the thesis.  The maximum period of registration shall be 48 months.  Full-time 
students may, with the approval of the Director of the University Graduate School, be permitted 
to register for a shorter period, as proposed by the admitting department.  A shorter period of 
registration, which may in no case be for a period of less than twelve months, may be justified by 
accrediting the applicant’s attainment in original research prior to application and not otherwise 
accredited for a degree already awarded.  Normally an extension beyond the maximum period of 
registration will not be permitted. 

 
.20 (R) For part-time students the minimum period of registration for the degree shall 
normally be forty-eight calendar months from the date of commencement of studies to the date 
of submission of the thesis.  The maximum period of registration shall be 84 months.  Part-time 
students may, with the approval of the Director of the University Graduate School, be permitted 
to register for a shorter period, as proposed by the admitting department.  A shorter period of 
registration, which may in no case be for a period of less than twenty-four months, may be 
justified by accrediting the applicant’s attainment in original research prior to application and not 
otherwise accredited for a degree already awarded.  Normally an extension beyond the 
maximum period of registration will not be permitted. 
 
.21 (R) For students registered as full-time the maximum period or registration shall be 
forty-eight months unless a shorter period is approved.  For part-time students the maximum 
period shall be eighty-four months (or sixty months for any student registered before 1 October 
2002.  The Director of the University Graduate School, acting on the recommendation of the 
department(s) concerned, may permit a candidate who has undertaken a period of study for the 
degree of MPhil, MSc by research, MSc, LLM., MMus, MBA or MA in this University, or an 
appropriate higher degree in another University, to register for the degree of PhD and may 
recognise all or part of such a period of study as counting towards the minimum and maximum 
periods of registration for the PhD degree.  Such recognition shall not, however, be granted if the 
higher degree has already been awarded. 
sufficiently extensive as to provide convincing evidence that the research constitutes a 
substantial contribution to knowledge or scholarship. 
 
 
 
 
 
 
 
 
 
 

 

 

(Excerpt from the Manual of Aca demic Regulations and Procedures - continued)  
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C4 ACADEMIC GUIDANCE, TUTORIAL AND LEARNING SUPPORT 

 

C4.3 Intercalation 
 
.1 (SP) Students who wish or need to interrupt their studies for a period of time may apply 
to intercalate.  For undergraduate students this process is coordinated by the Student Support 
Office in consultation with academic departments and the Student Registry.  For postgraduate 
students this process is coordinated by the Student Registry on the submission of details from 
the academic departments. 
Undergraduate students 
 
.2 (R) Intercalating students and candidates for external reassessment who are due to be 
examined in a course already attended must write to the head of the relevant department at the 
beginning of the academic year, requesting: 

(a) details of any changes of syllabus (including set books) for courses which will affect the 
scope of such examinations to be set that year; 
(b) where changes of syllabus have taken place, whether he or she will be required to 

take: 
(i) the same examination paper as other undergraduates; 
(ii) the same examination paper as other undergraduates, but with additional special 

questions which take account of the changed syllabus; 
(iii) a specially set examination paper; 
(c) any changes, since the last academic year, where course work will be taken into 

account. 

    

 

C7 REQUIREMENTS FOR PROGRESSION  

 
C7.4 Postgraduate research programmes 
 
Completion Timetable (all research students) 
 
.1 (R) Each student must agree a realistic completion timetable with their supervisors, 
review/revise it each year, and evidence this at confirmation and in annual appraisal (progress) 
reports, flagging any reasons for concern and noting what remedial action is being taken. 
 
.2 (R) At 30 months into a student’s registration (full-time, pro rata for part-time), research 
students who have not yet submitted must have a formal (minuted) meeting at six monthly 
intervals with their supervisors and the department’s Director of Studies for research students, to 
review progress against expected submission date, agree remedial action as appropriate, and 
report to Faculty Associate Dean and the Postgraduate Studies Office.   
 
Progression requirements: year 1 (all research students) 
 
.3 (R)All research students must, within their first year (first 2 years for part-time) -  

i. attend the approved induction programme; 
ii. carry out the approved development needs analysis (DNA) in consultation with 

their supervisors, and keep a record of agreed follow-up to the DNA; 
iii. take the appropriate research training activities, informed by the DNA and 

guided by their supervisors; 
iv. complete a research proposal or plan of work which the supervisors approve as 

appropriate and viable; and 
v. agree a projected completion timetable with their supervisors 

 
.4 (SP) any research student who does not demonstrate satisfactory progress (against the 
criteria listed in proposal 5) during the first 6 months full-time, 12 months part-time, should be 
carefully monitored and supported, informed about any reasons for concern, set objectives, and 
their progress reviewed before the 12 month deadline (24 months part-time).  If their progress is 
still not satisfactory they will be excluded from the University. 
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Progression requirements: years 2 to 4 (all research students) 
 
.5 (R) Continued registration of each research student in years 2, 3 and 4 is conditional 
upon – 

i. submission of an annual appraisal (progress) report, involving input from the 
student, supervisors and department; 

ii. evidence, confirmed in the annual (appraisal) progress report, that the student 
has – 
a. attended the annual faculty-based progress briefing session; 
b. reviewed/revised their DNA; 
c. completed the agreed research training; 
d. been offered adequate supervision (as outlined in the University’s Code of 

Practice for Research students), accepted it, and attended supervisory 
sessions; 

e. agreed a realistic completion timetable with their supervisors; and 
f. sufficient progress with their research/thesis. 

 
.6 (R) Where students fail to meet the criteria for continued registration they will be 
excluded (as is currently the case for Undergraduate students). 

 
.7 (R) Faculty Associate Deans will be responsible for monitoring that the annual appraisal 
(progress) report and supporting evidence (criteria a-f above) have been submitted for each 
research student, for following up on any issues that have arisen through that process, and for 
presenting an annual summary report to Graduate School Committee. 
 

 

(Excerpt from the Manual of Aca demic Regulations and Procedures - continued)  

 

Transfer of registration from MPhil to PhD / Confirmation of PhD status  

 

.1  (R)  the confirm ation panel ð 

i.  must normally be held no later than 18 months* after initial registration (24 

months for part -time); if the panel is held within 12 months of registration 

then the report of the panel should replace the first yearõs annual progress 

report;  

ii.  must see and approve evidence that the student has attended induction, 

carried out the DNA, attended the agreed research training, has a viable 

research proposal, and has a completion timetable approved by their 

supervisors; 

iii.  must be able to confirm that the studentõs work is of appropriate quality and 

standard, and the project is viable within the registration period, on the 

basis of draft chapters and/or evidence of data gathered; and  

iv.  will have 3 possible recommendations ð confirm as PhD; downgrade to MPhil;  

exclusion. 

 

* Where the studentõs confirmation/transfer panel takes place more than 24 months 

(36 months part -time) after initial registration they are liable for fees for a further 

12 months from the date of the panel.  

 

 

Appeal against decision to deny t ransfer of registration from MPhil to PhD, not to 

confirm PhD status or against exclusion from university for unsatisfactory progress.  

 

.3  (R) Students not successful in transferring from MPhil to Ph.D or whose initial PhD 

registration is recommended to be  transferred to MPhil, may appeal against the 

recommendation.   
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.4  (R)  Students not successful in receiving confirmation of  Ph.D status may appeal 

against the recommendation.   

.5  (R) Students who have been excluded for failing to make satisfactory progres s 

may appeal against the exclusion.  

.6 (R) Appeals shall be made only on procedural grounds (normally those relating either 

to the conduct of the panel or to supervision arrangements) and shall normally be lodged 

within one calendar month of formal notific ation of the decision..  

.7  (R) The student shall lodge an appeal in writing with the faculty postgraduate 

associate dean responsible for the department with which the student is registered, 

copied to the Postgraduate Studies Office, detailing the grounds o f the appeal.  

 

.8 (R) Following receipt of the appeal, the faculty postgraduate associate dean shall 

convene a committee to hear the appeal, including the chair of the Universityõs Postgraduate 

Review Committee to chair the hearing, the faculty postgraduat e associate dean and one 

other senior member of the faculty from a department other than the studentõs. Note: in 

the case of a faculty -based or inter -faculty programme, a senior member of staff from 

another faculty shall be added to the committee; if the c hair of the Postgraduate Review 

Committee is the studentõs supervisor, the Director of the Graduate School shall replace 

her/him to chair the appeal hearing; if the faculty postgraduate associate dean is the 

studentõs supervisor, one of the other faculty deans shall replace her/him on the committee.  

9 (R) Adequate notice shall be given to the student of the date for the hearing. The 

student shall have the right to appear before the committee and may be accompanied by a 

member (normally a senior member) of t he University; alternatively the student may be 

represented before the Panel by a member (normally a senior member) of the University.  



 29 

 

(Excerpt from the Manual of Aca demic Regulations and Procedures - continued)  

 

.10 (R) The appeal committee, following a  review of the case regarding 

upgrade/confirmation in which the student and members of staff may be interviewed, may 

either:  

(i) confirm the decision of the panel regarding the student's registration; or,  

(ii) allow the student a final opportunity to go th rough the transfer 

process/confirmation process.  

 

.11 (R) In the case of (ii), the appeal committee shall (a) specify the date by which the 

student shall apply for transfer, and (b) advise the student and department of the reasons 

why this decision has been taken with recommended steps by which the student and 

supervisor(s) may prepare for the next transfer/confirmation panel.   

 

.12 (R)  The appeal committee, following a review of the case regarding exclusion in 

which the student and members of staff may b e interviewed, may either:  

 

 (i) confirm the exclusion, terminating the students registration  

 (ii) allow the student to continue with their registration subject to appropriate 

 academic probationary arrangements.  

 

.13 (R) In the case of (i) students retai n the right to a Statute 21 Appeal  

 

 
G7 FEE REGULATIONS AND DEBT PROCEDURES 

 

G7.2 Special fees for postgraduate students  

 

Supplementary fees for postgraduate research student  

 

.1 (R) A special supplementary fee may be charged where the student's programme of 

research causes the University to be put to special expense, such as the supervision of work 

away from Lancaster. The amount of the supplementary fee shall be subject to the approval 

of the Director of the University Graduate School and shall be notifie d to the student in 

advance of registration or re -registration.  

 

Duration of Fee Liability  

 

.2 (R) Fee liability for PhD students is in accordance with the minimum registration ie 3 

years full -time, 4 years part -time, but that could exceptionally be reduce d by up to 6 months 

for both full -time and part -time students (with fees adjusted accordingly), with the support 

of the supervisors and the prior approval of the Director of the Graduate School.  

 

.3 (R) Fee liability for M.Phil students is in accordance wi th the minimum registration ie 

2 years full -time, 3 years part -time, but that could exceptionally be reduced by up to 6 

months for both full -time and part -time students (with fees adjusted accordingly), with the 

support of the supervisors and the prior app roval of the Director of the Graduate School.  
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(Excerpt from the Manual of Aca demic Regulations and Procedures - continued)  

 

.4 (R) If the upgrade from M.Phil to PhD or confirmation of PhD status has not taken 

place within the minimum registration period,  after the change, the PhD fee liability shall be 

for a minimum of 12 months  

 

Fees for students who have reached their expected period of submission  

 

.4 (R) A postgraduate student who, after completing the prescribed expected period of 

submission, continues to be registered but makes no demand on the facilities of the 

University apart from strictly limited supervision during the last stages of thesis preparation 

will be eligible for payment of a reduced composite fee at rates which shall be determined 

from time to time. The reduced composite fee shall be payable in full in respect of each year 

or part year (excluding any period of suspension).  

 

.5 (R) A student who transfers to extension status at any date other than 1 October, 

will be charged a proportion o f the annual extension fee pro rata to the number of complete 

months remaining in the academic session within which the transfer occurs.  

 

.6 (R) A full -time research student studying at the University who, after completing the 

prescribed expected period, c ontinues to be registered but then makes only limited use of 

the facilities of the University, including supervision, may apply with the consent of the 

department(s) concerned to the Director of the University Graduate School to be charged a 

fee at the rat e applicable to part -time postgraduate students.  
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Financial Aid 
 

 
The CGWS and the Sociology Department will help you look for funding and 
financial support. The main sources of support are listed below: 
ESRC:  The CGWS and the Sociology Department have significant recipients 

of ESRC (Economic and Social Research Council) studentships since 
the mid 1980s. Some guidelines for such awards include: 
(i)  Only EC students are eligible for ESRC support. For British 

students this includes fees (tuition) and living expenses. Non-
British EC students may apply to ESRC to cover fees only. 

(ii)  To apply for an ESRC studentship it is necessary first to be 
accepted by the department. Students wanting to apply for ESRC 
studentships must apply for acceptance by the department by 11 
January no later than 4pm. . Successful ESRC studentship 
application typically involves extended discussion of topic and 
proposal between applicant and supervisor. Time must be left for 
this. The department must have completed ESRC applications 
including proposal, supervisor’s testimonial and referee 
testimonials two weeks before the ESRC deadline. 

(iii)  A package of Faculty Research Training Courses is required for 
students with ESRC Studentships. 

(iv)   Reports to the ESRC are required at the end of each of the first 
two years. 

(v)   Students obtaining ESRC Studentships must submit their 
completed PhD theses within 48 months of registration. The 
CGWS  - and the graduate programme in the Sociology 
Department - will be penalised for late submission of theses. 

 
 

AHRC: Gender and Women’s Studies postdoctoral students at Lancaster 
University have had AHRC(B) studentships in the past.  The AHRC is 
currently reviewing its mode of awarding studentships for postdoctoral 
study. There may be some opportunity for an AHRC application from the 
CGWS.  Please consult the Postgraduate Convenor about this possible 
source of funding.  

 
Faculty and Departmental Studentships  
There are a limited number of these - see the web site for relevant deadlines 
and information on how to apply for these.  
 
Teaching 
Like most postgraduate students at Lancaster University, most CGWS 
postgraduate students do a certain amount of undergraduate teaching during 
one or two years of their study, paid at a comparatively generous hourly rate.  
Information about this will be circulated in the Summer Term and you will be 
invited to apply for such teaching. 

Travel and conference grants for Postgraduate students 
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During the academic year 2009-10 the Head of the Sociology Department has 
agreed to make available £2500 for grants to individual research students 
within CGWS and the Sociology Department who wish to attend conferences or 
other academic research activities. Although it is hoped that this will be a 
regular provision, the way the grants have worked will be reviewed before any 
money is committed for future years. 
All postgraduate students registered in Sociology are eligible for a grant but 
must apply in advance to the Sociology Postgraduate Committee through the 
Postgraduate Coordinator, Rachel Hemmings, detailing what their anticipated 
expenses will be and what purpose they are being applied for. There are no 
forms but applicants should give details of dates, amounts of money requested, 
and specify what it will be used for (e.g. form of travel). They should indicate 
what other forms of support they are eligible for and will be applying for and 
how participation in this academic event will contribute to the progress of their 
research and their academic development. Applicants should also indicate their 
level of participation (e.g. presenting a paper presentation, contributing to a 
round table, event organisation) and the likelihood of the activity leading to a 
publication. 
Grants, normally up to a maximum of £250 per student per year will be awarded 
after the event on production of receipts acceptable for auditing purposes and a 
completed claim form. Expenses that can be claimed include fees, 
accommodation and travel to and from conferences, workshops and other 
academic activities in the UK or abroad.  All applications must be submitted to 
Rachel Hemmings by 31

st
 July 2009.  

The Sociology Department Postgraduate Committee will consider applications 
at least twice a year at a meeting in the middle of each of the Michaelmas and 
Spring terms. In awarding grants it will take into account the type of event and 
its relevance to the student’s research work, how participation might contribute 
to the student’s progress, any previous travel grants given and any other 
support provided by the University, the Research Councils and other 
organisations. It is unlikely that grants will be awarded to those who have 
already received a grant from the Committee. 
 
Faculty Conference Travel Fund 

Full details of the PGR Conference Travel Fund are on the Graduate School 
website at http://www.lancs.ac.uk/fass/gradschool/funding/pgconference.htm.  
As the guidelines and form have changed from previous years, you should 
check the current guidelines before drawing up an application, which should be 
on the current yearôs form. This fund is restricted to conference travel for those 
presenting a paper, as opposed to other expenses incurred during research; 
there is no other Faculty funding available for postgraduate travel. 

Please note that you should not commit to expenditure in the expectation of 
receiving money from this Fund until you have both applied, and have received 
notification of what amount ï if any ï has been awarded to you. 

If you have questions about this fund, please contact Michaela Scott 
(michaela.scott@lancaster.ac.uk). 

https://exchange.lancs.ac.uk/exchweb/bin/redir.asp?URL=http://www.lancs.ac.uk/fass/gradschool/funding/pgconference.htm
mailto:michaela.scott@lancaster.ac.uk
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Other Funding Bodies 
PhD: PhD Funding, Research/Fieldwork Funds and PhD Final Year Writing 
up/Hardship Grants.  
Please note, not all of these funds are applicable to all students – some are 
restricted, for example, to overseas, commonwealth, 
anthropological/ethnographic, female students. Check for conditions and 
eligibility with each funding body.  
 
Funds for Fieldwork 

Royal Anthropological Institute – Emslie Horniman Fund 
http://www.therai.org.uk/grants/research_funds.html#EmslieHorniman 
 
Funds to support PhD students:   
Joseph Rowntree, British academy, Nuffield Foundation, Leverhulme, AHRC 
http://www.jrf.org.uk/ 
Royal Anthropological Institute /Association of Social Anthropology (ASA) fund 
for those working on Eastern Europe. 
http://www.therai.org.uk/ 
Calouste Gulbenkian Foundation 
http://www.gulbenkian.org.uk  
The Harold Hyam Wingate Foundation 
http://www.wingatescholarships.org.uk/overview.php 
The Wenner-Gren Foundation  
http://www.wennergren.org/ -- see dissertation fieldwork grants 
Feminist Review 
http://www.feminist-review.com/ -- writing up scholarship 
The Harry Frank Guggenheim Foundation 
http://www.hfg.org/ -- dissertation fellowships 
 
Small Writing-Up Grants – usually for the last year of the research  
It is best to write to these funding bodies to check on your eligibility and on their 
rules and criteria.  
1. Newby Trust, UK , Training and Education Grants  
These grants are made available to support students who are in need of 
financial assistance for postgraduate studies or training. Grants generally range 
from £250 to £1,000 per academic year. 
Web http://www.newby-trust.org.uk/funding/education.html 
EMAIL applications and / or correspondence are not accepted - only enquiry 
emails from this website.  
2. British Federation of University Women, 
http://www.bfwg.org.uk/  
3, Mandeville Courtyard, 142, Battersea park Road, London SW1 4NB 
3. British Federation of Women Graduates Charitable Foundation 
 http://ffwg.org.uk 
4. The Gilchrist Educational Trust 
http://www.gilchristgrants.org.uk/  
Mary Trevelyan Hall, 10 York Terrace East, London NW1 4PT.      
5. The Leche Trust, 84, Cicada Road, London SW 18. 
6. The Churches Commission on Overseas Students, David Philpot, Grants 

http://www.newby-trust.org.uk/funding/education.html
http://www.bfwg.org.uk/
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Secretary, CCOS Hardship Fund, 121, George Street, Edinburgh EH2 4YN 
                
7. David Constable, Secretary, Sir Ernest Cassel Educational Trust, 199 West 
Malvern Road, Malvern Worcestershire WR14 4BB. 
8. Mary Trevelyan Fund, Small Supplementary Grants Dean of Students, 
c/o International Students House, 229 Great Portland Street, London W1N 5HD 

9. Joseph Rowntree Charitable Trust, Beverly House, Shipton Road, York YO3 

6RB. 

10. S H A Ziauddin Trust, Small Supplementary Grants Secretary, Maytree,  

4, Abbotts Close, Guildford, Surrey GU2 5RW. 

11. Charles Wallace India Trust, Dr. F. H. Taylor, 9, Shaftesbury Road, 
Richmond.  
Surrey TW9 2TD 

12. Royal Anthropological Institute (RAI) – Radcliffe brown, Firth fund 
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EQUAL OPPORTUNITIES STATEMENT 
 
 
Equal Opportunities – Dyslexia – Medical Conditions - Disabilities 
You are admitted to the University on your academic record. The University 
welcomes all students and has an array of support services to ensure no 
student feels disadvantaged. 
The CGWS and the Sociology Department follow University Policy and they 
strives to be inclusive units. It is possible that you have already had support 
from the Disabilities Service as part of your admission process. Christine Quinn 
in the Disabilities Service will continue to provide guidance and support by 
working with the CGWS and the Sociology department to ensure your learning 
support needs are met, especially with regards to exams and assessments. 
There is also financial help that is available 
You can contact the Disabilities Service at any time in your time here is you feel 
you might need advice (for example you might want to be assessed for 
dyslexia). The people to liaise with in the Sociology department with any issue 
concerning disability, equal opportunities or unfair treatment (even harassment) 
are: Equal Opportunities: Imogen Tyler (i.tyler@lancaster.ac.uk), and 
Disability/Special Needs: Celia Roberts (celia.roberts @lancaster.ac.uk). 
Celia Roberts is also the person to contact if you have any medical concerns or 
mental health issues that impact on your studies that you would like the 
department to take into account. 
If using the library is an issue because of dyslexia, a disability or medical 
condition, get in touch with Fiona Rhodes, f.rhodes@lancaster.ac.uk, for advice 
and help. 
Confidentiality: if it’s useful for you, do talk in confidence to any of the staff 
named here, but please remember that you may not be able to access all the 
support available to you unless we can inform other staff involved in support 
arrangements. 
You may also find it helpful to look at some of the following web pages for local 
and national background. 
Lancaster Disabilities Service: 
http://www.lancs.ac.uk/depts/disabilities/index.htm 
You can also easily reach the two sites above via the alphabetical list on the 
University home page. 
Links to national equalities bodies and organisations: 
http://www.lancs.ac.uk/depts/equalopp/eolinks.htm 
Lancaster Equal Opportunities web pages: 
http://www.lancs.ac.uk/depts/equalopp/ 
 
 

mailto:i.tyler@lancaster.ac.uk
mailto:f.rhodes@lancaster.ac.uk
http://www.lancs.ac.uk/depts/disabilities/index.htm
http://www.lancs.ac.uk/depts/equalopp/eolinks.htm
http://www.lancs.ac.uk/depts/equalopp/
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CGWS, Student Representatives and Sociology Department 
Meetings 
 
 
The Director of the CGWS has responsibility for the Centre and the Head of 
Department has overall responsibility for decisions taken within the department.  
Individual members of staff are allocated specific administrative duties that they 
carry out on a day to day basis.  In addition, the Sociology Department operates 
two sets of meetings that meet at least twice per term.  These are: 
 
Staff Committee Meetings (SCM) 
These are attended by staff only and discuss policy related to teaching, 
research, administration and other matters.  Any recommended policy 
developments are taken forward to the é 
 
Departmental Committee Meeting (DCM) 
This is the decision making committee within the department.  It is attended by 
staff and student representatives (Undergraduate and Postgraduate).  All 
members of the committee have equal voting rights and in general an open 
agenda is in operation.  Occasionally some items will appear in a section 
marked `closed agendaô towards the end of a meeting that only staff can attend 
(normally relating to staff recruitment issues, examination questions or other 
confidential matters as approved by the Head of Department).  Students are 
able to have their say at these meetings through their representatives and can 
have a real effect on the courses they are taking.  Via representatives, you can 
have items put on the agenda for discussion. 
 
Staff-Student Committee  
This Committee is chaired by the Departmental Personal Tutor and meets twice 
a term with the Student representatives of undergraduate and postgraduate 
students. It seeks to address student concerns related to teaching.  
 
Student Representation 
At the beginning of each year a number of student representatives from each 
year of study will be elected by students.  These people will make themselves 
available at the end of lectures and via a student representative noticeboard (or 
through email if they choose) for students to raise any concerns they have with 
the course.  Representatives will attend DCMs and will raise student concerns 
at these meetings as well as report back to students on these issues.  A  
CGWS representative will be chosen for 2009-10 and she can be contacted 
about student representation within the Sociology Department.  
 
If, during the course of your studies, you have a complaint, or become the 
subject of any disciplinary procedure within the department, you can ask to 
have a student representative present with you at any meeting you might have 
with a member of staff (including the Director of the CGWS and/or the Head of 
the Sociology Department Department). 
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Student Support Services 
 
The University provides a range of support services for students. The general 
office of Student Support Services is based in Room A35 University House, and 
their web site is at http://www.lancs.ac.uk/users/studentsupport. They offer 
support relating to financial information, mature students, international students, 
disabilities services, and counselling services (see below). 
The library offers introductory sessions on the use of libraries and archives. 
Visit the library lobby for a schedule of these sessions. Central IT facilities are 
provided by Information Systems Services (ISS). ISS manages the computer 
network structure that links all the computers on campus. It also provides a 
range of support and training facilities. The ISS Reception Desk is located on 
the ground floor of the library. 
 
Student Learning Development Centre - aims to help students become 
effective and independent learners.  
Webpage: http://www.lancs.ac.uk/depts/celt/sldc/?Openpage 
The Centre offers:  
* Mixed discipline teaching sessions about study.  
* Teaching sessions about study as part of academic courses.  
* Work with staff to help them to develop courses that respond to student 

learning needs.  
* Group & individual tutorials for students whose first language is not English - 

to support the       development of oral and written communication in 
academic work.  

* Individual appointments for students who feel they need help with study 
problems.  

* The opportunity for students with particular needs - perhaps through dyslexia 
or physical disability - to develop new study strategies while at university.  

The Centre co-ordinates learning support provision and specifically addresses 
the needs of students: 

 who are non-native speakers of English. 

 students with disabilities, such as dyslexia, whose previous educational 
experiences have not adequately prepared them for university study. 

 those students who are keen to develop their abilities in order to achieve 
better results in their course. 

 
 
Counselling Service 
Webpage: http://www.lancs.ac.uk/users/counsel/docs/firstpage.html 
The Counselling Service is open five days a week throughout the year. One of 
the eight (part-time) Counsellors can usually offer an appointment within a few 
days at the office on B floor in Furness College. If you have difficulty accessing  
 
the office, staff will arrange another meeting place. The staff of the Counselling 
Service aim to provide a welcoming and friendly environment where people can 
feel comfortable, and most crucially, secure in the knowledge that whatever is 

http://www.lancs.ac.uk/users/studentsupport
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said will be safeguarded by their strict standards of confidentiality. For 
appointments and enquiries ring extension 92690 (external 592690) or email : 
counselling@lancaster.ac.uk 
 
Careers  
Webpage: http://careers.lancs.ac.uk/ 
The Career Service, based in University House, aims to enable the University’s 
students to make informed decisions about their career choices, take steps to 
realise their goals and to develop the capacity to manage their careers 
throughout their working lives. 
The careers service web site is made up of a number of pages providing both 
guidance and reference information as well as useful connections to other 
careers related sites on the web with information about employers, occupations, 
work and study in the UK and abroad and a number of employment agencies. 
To take full advantage of the wide range of information which exist in both 
electronic and printed formats this site is most beneficial when used in 
conjunction with the facilities available in the Careers Service. The Careers 
Service also provides a comprehensive number of Services for our other key 
client groups including pre-entry students, employers, members of the 
institution and other career-related stakeholders. 
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Programme Contact Details 
 

 
 
Convenor of Doctoral Studies, Centre for Gender and Gender and 

Women’s Studies: 
Professor Maureen McNeil 
Room B129, Bowland North 
Department of Sociology, Lancaster University, Lancaster LA1 4YT 
Tel: 01524 594096 
Fax: 01524 594256 
Email: m.mcneil@lancaster.ac.uk 

Director of Doctoral Studies, Sociology Department:  
Dr Tim Dant 
Room B142, Bowland North  
Department of Sociology, Lancaster University, Lancaster LA1 4YT 
Tel: 01524 594183 
Fax: 01524 594256 
 
Doctoral Events Convenor, Sociology Department:  
Professor Elizabeth Shove, 
Room B09, Bowland North 
Department of Sociology, Lancaster University, Lancaster, LA1 4YT, UK 
Tel: 01524 594610 
Fax: 01524 594256 
Email:  e.shove@lancaster.ac.uk 
 
Postgraduate Co-ordinator: 
Rachel Hemmings 
Room B141, Bowland North 
Department of Sociology, Lancaster University, Lancaster, LA1 4YT, UK 
 Tel:  01524 594178 
Fax: 01524 594256 
Email:  hemmingr@exchange.lancs.ac.uk  
 
Departmental Officer 
Rachel Hemmings  
Room B141, Bowland North 
Department of Sociology, Lancaster University, Lancaster, LA1 4YT, UK 
Tel:  01524 594178 
Fax: 01524 594256 
Email:  hemmingr@exchange.lancs.ac.uk 
 
http://www.lancs.ac.uk/fass/sociology/ 

Tel:01524
mailto:e.shove@lancaster.ac.uk
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Helpful Names and Numbers 
 

 
Below you will find the major sources of help within the University: 
 
Name Expertise Where situated Telephone no. & Email 

Maureen McNeil CGWSPostgraduate 

Convenor 

Bowland North B129 01524 594096 

m.mcneil@lancaster.ac.uk 

Anne-Marie Fortier CGWS Director  Bowland North 133 01524 5994911 

a.fortier@lancaster.ac.uk 

Elizabeth Shove 

 

Sociology Doctoral Events  

Convenor 

Bowland North B09 01524 594610 

e.shove@lancaster.ac.uk 

Tim Dant Sociology Director of 

Doctoral 

Studies 

Bowland North B142 t.dant@lancaster.ac.uk 

Rachel Hemmings Postgraduate 

Co-ordinator 

Bowland North B141 01524 594178 

hemmingr@exchange.lancs.ac.ukjules 

Bulent Diken Sociology Departmental  

Postgraduate  

Personal Tutors 

Bowland North B07 01524 594191 

b.diken@lancaster.ac.uk 

Rachel Hemmings Departmental  

Officer 

Bowland North B141 01524 594178 

hemmingr@exchange.lancs.ac.ukac.u

k 

James Heard Postgraduate  

Studies Office 

Senior Records  

Assistant 

University House 

Ground Floor 

01524 592034 

j.heard@lancaster.ac.uk 

Craig Lowe Student Finance & 

Mature Students 

Access and 

Hardship Loans  

University House 

Ground Floor 

01524 592082 

c.lowe@lancaster.ac.uk 

 

Jennifer Raper International 

Student Adviser 

University House 

Ground Floor 

01524 594619 

j.raper@lancaster.ac.uk 

Counselling  

Service 

General 

Counselling support 

Furness College 

B-floor 

01524 592690 

counselling@lancaster.co.uk 

Lucyann Featherstone 

/ Joy Payne 

Graduate College 

Residence Officer 

Graduate College 

& Hall 

01524 593342 

gcro@lancaster.ac.uk 

Chris Quinn Disability Adviser University House 

Ground Floor 

01524 592109 

c.quinn@lancaster.ac.uk 

Christine Jones 

 

Studentsô Union 

Adviser 

Slaidburn House 

(under SPAR) 

01524 593769 

c.jones@lancaster.ac.uk 

 Student Learning 

Development Centre 

Furness College, C Floor  01524 592391 

Learningdevelopment 

@lancaster.ac.uk 

 Careers Service University House 

 

015245-592072 

careers@lancaster.ac.uk 

 

 

Nurse Unit 

 

Reception Building 594737 

nurse.unit@lancaster.ac.uk 

 Medical Practice 

 

Health Centre 01524 594130 /  

01524 541651 

 Dentist Bailrigg House 01524 594595 

mailto:gcro@lancaster.ac.uk
mailto:gcro@lancaster.ac.uk
mailto:careers@lancaster.ac.uk
mailto:nurse.unit@lancaster.ac.uk
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Useful Web Sites  
 

 
University Web Sites 
 
Faculty of Arts & Social Sciences: http://www.lancs.ac.uk/fass/faculty/ 
 
Centre for Gender and Gender and Women’s Studies:  
http://www.lancs.ac.uk/fass/centres/gws/ 
 
Department of Sociology: 
http://www.lancs.ac.uk/fass/sociology/index.php 
http://www.lancs.ac.uk/fass/sociology/event 
 
Lancaster University Library: http://libweb.lancs.ac.uk 
Lancaster University Graduate School: 
http://www.lancs.ac.uk/users/gradschool/ 
Lancaster University Graduate Student Association: (GSA): 
http://www.lusu.co.uk/postgrad/gsa/ 
Effective Learning/Student Learning Development Centre (including English 
for Academic Purposes EAP Programme) 
http://domino.lancs.ac.uk/pub/el.nsf/home?openpage 
 

Other Useful Sites  

Economic and Social Research Council (ESRC): 
http://www.esrc.ac.uk/ESRCInfoCentre/index.aspx 
Library OPAC’s in Higher Education: 
http://www.hero.ac.uk/niss/niss_library4008.cfm 
UK Higher Education and Research Libraries: 
http://www.library.ex.ac.uk/internet/uklibs.html 
The British Sociological Association: http://www.britsoc.co.uk/ 
Social Science Information Gateway http://www.sosig.ac.uk/ 
The Web of Science: Citation Databases (Institute for Scientific 
Information) 
http://wos.mimas.ac.uk/ 
Rail Timetable http://www.nationalrail.co.uk/ 

 

http://www.lancs.ac.uk/fass/faculty/
http://www.lancs.ac.uk/fass/centres/gws/
http://www.lancs.ac.uk/fass/sociology/index.php
http://www.lancs.ac.uk/fass/sociology/event
http://libweb.lancs.ac.uk/
http://www.lancs.ac.uk/users/gradschool/
http://www.lusu.co.uk/postgrad/gsa/
http://domino.lancs.ac.uk/pub/el.nsf/home?openpage
http://www.esrc.ac.uk/ESRCInfoCentre/index.aspx
http://www.britsoc.org.uk/introduction.htm
http://www.sosig.ac.uk/
http://www.nationalrail.co.uk/
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Recent and Current PG Supervisors in Gender and Gender and Women’s 
Studies (beyond core staff)  
 

Arthur Bradley English 94761 a.h.bradley@lancaste
r.ac.uk 

 

Anne Cronin  Sociology  93594 a.cronin@lancaster.a
c.uk 

Nick Gebhardt American Studies 93500 n.gebhardt@lancaste
r.ac.uk 

Carolyn Jackson Educational 
Research 

92883 c.jackson2@lancaster
.ac.uk 

Maggie Mort Sociology 94077 m.mort@lancaster.ac.
uk 

Lynne Pearce  English 92235 l.pearce@lancaster.a
c.uk 

Celia Roberts Sociology 92205 Celia.roberts@lancast
er.ac.uk 

Andrew Quick  LICA  94157 a.quick@lancaster.ac.
uk 

Alison Stone Philosophy 93781 a.stone~lancaster.ac.
uk 

Lucy Suchman Sociology 94185  

Elaine Swan Management 
School 

93310 e.swan@lancaster.ac.
uk 

Imogen Tyler Sociology 94186 i.tyler@lancaster.ac.u
k 

Ruth Wodak  Linguistics and 
English Language 

92437 r.wodak@lancaster.a
c.uk 

Linda Woodhead Religious Studies 92416 l.woodhead@lancsat
er.ac.uk 

 
 
 
 
 
 
 
 
 
 
 
 

mailto:a.h.bradley@lancaster.ac.uk
mailto:a.h.bradley@lancaster.ac.uk
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Current research students registered solely or jointly in Gender and 
Gender and Women’s Studies  
Name Department First 

Registered 

Woo-Joo Chang 

Women, nature and constructing 
subjectivity: Korean women's 
environmental feminism and activism 

Gender and 
Women’s Studies 

2002 

Nina Held 

Racialised lesbian Spaces 

Gender and 
Women’s Studies 

2005 

Clare Hollowell 

Young Women, Fun and Freedom 
Gender and 
Women’s Studies 

2005 

Lia Kinane 

Friendships in Rural Ireland 

Gender and 
Women’s Studies 

2003 

Tara Leach 
Black Women Workers in Higher 
Education 

Gender and 
Women’s Studies 

2005 

Elisavet Pakis 

The body in performance and 
performativity 

Gender and 
Women’s Studies 

2003 

Irene Photiou 

Cypriot Women and Public 
Representations 

Gender and 
Women’s Studies 

2006 

Sara Proctor-Thomson 

Creative Figurations; A Feminist 
Analysis of Policy, Employment and 
Experience in the Creative Digital 
Media Sector 

Gender and 
Women’s Studies 

2002 

Anne Rudolph 

Gender, Sexualities and Health: 
Interrogating (Dis)embodied Risk 
Constructions of Female-to-Female 
Transmission of Sexually 
Transmitted Infections 

Gender and 
Women’s Studies 

 2004   
successful 
viva, Summer 
2009 

Kirsty Stevenson 

Female Figures in Animation 

Gender and 
Women’s Studies 

2002 

Claire Woolhouse 

Makeovers in British Womenôs 
Magazines 

Gender and 
Women’s Studies 

2001 
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Past Research Students 
 

Name Department Year 

completed 

 

Jo Armstrong 

Classed and gendered dispositions 
towards work: A qualitative study of 
womenôs employment and 
motherhoods 

Gender and Womenôs 
Studies 

2005 

Helen Baker 

Resisting menôs violences to women: 
Discourses of shame and the effects 
of self-regulatory practices 

Gender and Womenôs 
Studies/Law 
 

2003 

Ranjini Canchi-Raghavendra 

Socio-Political Shaping of Health 
Information Systems in Andhra 
Pradesh 

Gender and Womenôs 
Studies 

2007 

Jean Carroll 

Reflexive accounts: the lives of 
retired professional women 

Gender and Womenôs 
Studies 

1998 

Fei-Wen Cheng 

The óWoundedô Nation: Trauma, 
memory and national identity in 
contemporary Taiwanese Society 

Gender and Womenôs 
Studies 

2003 

Anne Cronin 

Consumer-citizenship: advertising, 
difference, selfhood and Europe 

Gender and Womenôs 
Studies 

1998 

Josie Dolan 

National heroines: representing 
femininity and the past in popular film 
and literature, 1930-1955 

Gender and Womenôs 
Studies/ 
Sociology 

1997 

Michaela Fay 

Internationalisms: Feminism, 
Mobility, Belonging - Exploring the 
International womenôs University 
óTechnology and Cultureô 2000 (ifu) 

Gender and Womenôs 
Studies 

2007 

Debra Ferreday 

Online Belongings: Fantasy, virtuality 
and community 

Gender and Womenôs 
Studies 

2003 

Julia Garritt 

The role of science in implementing 
the biodiversity convention: A case 
study of Morecambe Bay 

Science Studies 2001 
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Caroline Gatrell 

Hard Labour - The social experience 
of combining motherhood with career 

Management School 
/Gender and Womenôs 
Studies 

2002 

Breda Gray 

Locations of Irishness: Irish women's 
accounts of national identity 

Gender and Womenôs 
Studies/ Sociology 

1998 

Thomas Grimwood 

Parody in the history of philosophy 

Gender and Womenôs 
Studies 

2008 

Dawne Gurbutt 

Preventing, managing and 
experiencing sudden infant death 
syndrome 

Science Studies 2004 

Liz Hayes 

Enhancing public appreciation of 
uplands: social, cultural and 
environmental factors 

Science Studies 2002 

Paula Hodgson 

Stories about low birth weight 
Science Studies 2003 

Nick Hunt 

Questioning exhibitionism? 
Promoting sustainable development 
at earth centre 

Science Studies 2001 

Rose Jack 

The power and pleasure of women's 
laughter: An exploration of strategies 
of humour in contemporary fiction 
written by women 

Gender and Womenôs 
Studies/ English 

2000 

Clare Johnson 

The performance of femininity in 
contemporary women's art practice 

Gender and Womenôs 
Studies  

2008 

Caroline Jones 

Figuring the Family: Licensed donor 
insemination and the law in late 
twentieth century Britain 

Gender and Womenôs 
Studies/Law 
 

2003 

Madeleine Jowett 

Negotiating Feminism: Young 
womenôs changing relationships to 
feminism in the context(s) of 
contemporary Britain 

Gender and Womenôs 
Studies 

2003 

Jonathan Kenny 

Visual Repertoire, Focusing Activity 
and the óValue of Heritageô: Using 
the ómental library of viewsô to evoke 
local place-identity, Britain and 
Europe 

Science Studies 2002 



 46 

 
Jane Kilby 

Animated testimony, feminism, 
witnessing and childhood sexual 
trauma 

Gender and Womenôs 
Studies 

2000 

Carol Kingdon 

A cultural analysis of choosing 
Caesarean section 

Gender and Womenôs 
Studies 

2007 

Rachel Lee 

Decision makers' perceptions of the 
role of new roads in economic 
development or regeneration of 
peripheral areas 

Science Studies 2001 

Yu Ying Lee 

The óHun Sha Zhaoô: Wedding 
photography and consumer culture 
in contemporary Taiwan 

Gender and Womenôs 
Studies 

2002 

Elin Lundsten 

Performative language and power 
relations in educational institutions 

Gender and Womenôs 
Studies 

2007 

Ruth McElroy 

Spirits at the border: migration and 
identity in contemporary African and 
Latin-American women's fiction 

Gender and Womenôs 
Studies 

1998 

Esperanza Miyake 

Queer musical embodiment: music 
meets gay and lesbian identities 

Gender and Womenôs 
Studies 

2007 

Stephanie Munro 

The anti-slavery writings of Lydia 
Maria Child, 1830-1867 

Gender and Womenôs 
Studies/ 
English 

2006 

Juliette Pattinson 

Passing Performances: The 
gendering of military identity in the 
Special Operations Executive 

Gender and Womenôs 
Studies/History 
 

2003 

Jocey Quinn 

Powerful subjects: Women students, 
subjectivity and the higher education 
curriculum 
 

Gender and Womenôs 
Studies/ Educational 
Research 

2001 

Diane Railton 

It's different for girls: gendering the 
audience for popular music 

Gender and Womenôs 
Studies 

2000 

Consuelo Rivera 

Symbiography 

Gender and Womenôs 
Studies  

2004 
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Sonya Sharma 

Christian women: confronting issues 
of sex while involved in Protestant 
Church culture  

Gender and Womenôs 
Studies 

2008 

Fran Stafford 

My Pictures are all Moments of my 
Life': Representations of time and 
space in the work of Gabriele Munter 
and Else Lasker-Schuler 

Gender and Womenôs 
Studies 

2001 

Katrina Stengel 

A case study in efforts to prevent 
sudden infant death syndrome: 
Continuity and specifity of practice 

Science Studies 2001 

Fiona Summers 

Gendered bodies and visual 
representation 

Gender and Womenôs 
Studies 

2007 

Myung-sook Sung 

Modernisation and tradition in 
Korean women's lives: A historical 
study of the construction of feminine 
identities in an evolving patriarchy 

Gender and Womenôs 
Studies 

2001 

Victoria Thoms 

Ghostly Present: Bodies, dancing, 
histories 

Gender and Womenôs 
Studies 

2003 

Lewis Turner 

Transitions and Renaissance: an 
ethnography of gender 
transformations 

Gender and Womenôs 
Studies 
 

2003 

Teresa Young 

Involving place based and interest 
based communities in urban 
regenerations a temporal and spatial 
reading of community governance 

Science Studies 2007 

Rohanna Yusof 

Socio-cultural traits and 
entrepreneurship among Malay rural 
business women in Malaysia: an 
analysis from the feminist 
perspective 

Gender and Womenôs 
Studies 

2006 
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Current Staff in the Sociology Department 
 

Name Job title Tel 
Room 
Number 

Email 

Monika Buscher Senior Lecturer   594735  B14 m.buscher@lancaster.ac.uk  

Anne Cronin Senior Lecturer   593594  B13 a.cronin@lancaster.ac.uk  

Tim Dant  Reader 594183 B142 t.dant@lancaster.ac.uk  

Bulent Diken Senior Lecturer   594191  B07 b.diken@lancaster.ac.uk  

Anne-Marie Fortier Senior Lecturer   594911  B133 a.fortier@lancaster.ac.uk  

Graeme Gilloch Reader  & HOD 594192  B143 g.gilloch@lancaster.ac.uk  

Bob Jessop Professor   
510812/ 
510816  

I.A.S -  
B Floor 

r.jessop@lancaster.ac.uk  

John Law Professor   594180  B145 j.law@lancaster.ac.uk  

Akshay Khanna Lecturer tbc B102 a.khanna1@lancaster.c.uk 

Maureen McNeil Professor   594096  B129 m.mcneil@lancaster.ac.uk  

Nayanika 
Mookherjee 

Lecturer  592805 B17 n.mookherjee@lancaster.ac.uk  

Roger Penn Professor   
594170/ 
594914  

B16 r.penn@lancaster.ac.uk  

Celia Roberts Lecturer   592205  B132 celia.roberts@lancaster.ac.uk  

Andrew Sayer Professor   594201  B15 a.sayer@lancaster.ac.uk  

Dan Shapiro Professor   594175  B05 d.shapiro@lancaster.ac.uk  

Elizabeth Shove Professor   594610  B09 e.shove@lancaster.ac.uk  

Vicky Singleton Lecturer   592499  B131 d.singleton@lancaster.ac.uk  

Lucy Suchman Professor  594185  B130 l.suchman@lancaster.ac.uk  

Fiona Summers Lecturer 92794 B105 f.j.summers@lancaster.ac.uk 

Bronislaw 
Szerszynski 

Senior Lecturer  592659  B149 bron@lancaster.ac.uk  

David Tyfield Research Officerr 94187 B110 d.tyfield@lancaster.ac.uk 

Imogen Tyler Lecturer   594186  B134 i.tyler@lancaster.ac.uk  

John Urry Professor  594179  B11 j.urry@lancaster.ac.uk  

Sylvia Walby Professor   593442  B153 s.walby@lancaster.ac.uk  

Claire Waterton Senior Lecturer   593322  B147 c.waterton@lancaster.ac.uk  

Yoke-Sum Wong Lecturer   593442  B18 y.wong@lancaster.ac.uk  

Brian Wynne Professor   510839  
CESAGen - 
IAS 

b.wynne@lancaster.ac.uk  

http://www.lancs.ac.uk/fass/sociology/profiles/392/
mailto:m.buscher@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/22/
mailto:a.cronin@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/797/
mailto:t.dant@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/23/
mailto:b.diken@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/24/
mailto:a.fortier@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/25/
mailto:g.gilloch@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/26/
mailto:r.jessop@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/27/
mailto:j.law@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/36/
mailto:m.mcneil@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/28/
http://www.lancs.ac.uk/fass/sociology/profiles/28/
mailto:n.mookherjee@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/597/
mailto:r.penn@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/29/
mailto:celia.roberts@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/16/
mailto:a.sayer@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/598/
mailto:d.shapiro@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/131/
mailto:e.shove@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/414/
mailto:d.singleton@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/31/
mailto:l.suchman@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/32/
http://www.lancs.ac.uk/fass/sociology/profiles/32/
mailto:bron@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/425/
mailto:i.tyler@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/33/
mailto:j.urry@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/34/
mailto:s.walby@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/388/
mailto:c.waterton@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/35/
mailto:y.wong@lancaster.ac.uk
http://www.lancs.ac.uk/fass/sociology/profiles/389/
mailto:b.wynne@lancaster.ac.uk
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Research Ethics  
 

All students doing research involving human subjects have to complete an 
ethics approval form. The form should be signed by the supervisor after 
discussion with the student about ethical issues pertinent to the project. This 
year the Department will use the Faculty approved form which has two stages – 
stage one asks you to consider a range of possible ethical issues, stage two 
asks what you are going to do to deal with any ethical issues that arise from 
your proposed research. 
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Stage One 
Ethical Review Form  

 
No data with human participants should be collected  until ethical approval 
has been formally given .   
 
Name of Student:   
 
Project Title:   
  
 
Overall aim of the research project: (3 ï 4 sen tences)  
 
 
 
 
 
Proposed Research Methods:  
 
 
 
 
Does the research use human participants?    Yes / No  
If óyesô, please continue, and fill in the rest of the form.  If ónoô end here, no further 
information is needed.. 
 
Intended participants:  
 
 
 
 
 
 
 
 
Signature of student: ééééééééééééééééééééééééééééé. 
 
 
Signature of Supervisor: éééééééééééééééééééééééééééé  



 51 

 

Please complete all sections by ringing the appropriate answer. 
 
1.  RISKS  

Do any aspects of the study pose a possible risk to participantsô 
physical well-being (e.g. use of substances such as alcohol or 
extreme situations such as sleep deprivation)?  

YES NO 

Are there any aspects of the study that participants might find  
embarrassing or be emotionally upsetting? 

YES NO 

Are there likely to be culturally sensitive issues (e.g. age, gender, 
ethnicity etc)? 

YES NO 

Does the study require access to confidential sources of 
information (e.g. medical, criminal, educational records etc. )? 

YES NO 

Might conducting the study expose the researcher to any risks 
(e.g. collecting data in potentially dangerous environments)?  

YES NO 

Does the intended research involve vulnerable groups (e.g. 
prisoners, children, older or disabled people, victims of crime 
etc.) 

YES NO 

2.  DECEPTION  

Does the study involve the use of deception, either in the form of 
withholding essential information about the study or intentionally 
misinforming participants about aspects of the study or involving 
covert methods? 

YES NO 

3.  DEBRIEFING  

Do the planned procedures include an opportunity for 
participants to ask questions and/or obtain general feedback 
about the study after they have concluded their part in it?*   

YES NO NA 

4.  INFORMED PARTICIPATION/CONSENT  

Will participants in the study be given  accessible information 
outlining: a) the general purp ose of the study, b) what 
participants will be expected to do c) individualsô right to 
refuse or withdraw at any time? 

YES NO NA 

Will participants have an opportunity to ask questions pr ior to 
agreeing to participate?     

YES NO NA 

Have appropriate authorities given their permission for 
participants to be recruited from or data collected on their 
premises (e.g. shop managers, head teachers, classroom 
lecturers)?    

YES NO NA 
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5.   ANONYMITY AND CONFIDENTIALITY  

Is participation in the study anonymous?  YES NO  

If anonymity has been promised, do the general procedures 
ensure that individuals cannot be identified indirectly (e.g. via 
other information that is taken)?      

YES NO NA 

Have participants been promised confidentiality?  YES NO NA 

If confident iality has been promised, do the procedures ensure 
that the information collected is truly confidential (e.g. that it 
will not be quoted verbatim)?   

YES NO NA 

Will data be stored in a secure place which is inaccessible to 
people other than the researcher?   

YES NO NA 

If participantsô identities are being recorded, will the data be 
coded (to disguise identity) before computer data entry?   

YES NO NA 

6.  SUMMARY OF ETHICAL CONCERNS  
If any of the boxes below  require ticks, you should complete the relevant 
sections in the Stage 2 ethics documentation. If none of the boxes require ticks, 
then it is reasonable to expect approval. 

If you have answered óYESô to any of the questions in Section 1 (risks), 
please tick the box     

 

If you have answered óYESô to the question in Section 2 (deception), please 
tick the box     

 

If you have answered óNOô to any of the questions in Section 3 (debriefing/ 
covert methods), please tick the box        

 

If you have answered óNOô to any of the questions in Section 4 (consent), 
please tick the box         

 

If you have answered óNOô to any of the questions in Section 5 
(confidentiality), please tick the box        

 

Student signature      Date  
 
________________________________   _________________  
APPROVAL:  
 
_________________________ __________   _________________  
Project supervisor      Date  
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Stage 2 Ethical Review Form  

 

Name of Student:   
 
Project Title:   

 

 

Ethical Considerations  
If you have ticked any of the boxes in Section 6 of Approval Stage 1 
please detail below how you will addr ess each issue in your research  
 

Section 1  - Risks 

 

 

Section 2 - Deception  

 

 

Section 3 ï Debriefing/ Covert methods  

 

 

Section 4 ï Consent  

 

 

Section 5 Confidentiality 

 

 

 
Signature of student:  
 
 

Signature of Supervisor 
 
 


