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Remuneration Committee 
(a standing committee of the Council) 

Terms of reference 

1. To receive the annual report of the Vice-Chancellor’s performance and approve the 
Vice-Chancellor’s performance objectives. 

2. To review and determine remuneration and (where appropriate) severance payments 
for the Vice-Chancellor. 

3. To approve policies for early retirement and severance for the Vice-Chancellor. 

Committee Composition 

(ex officio) 

Pro-Chancellor 

(appointed) 

2 lay members of Council – one of whom to be appointed as Chair 

(co-opted) 

up to two co-opted external members with relevant expertise 

(in attendance) 

Chief People Officer (also Secretary to the Committee) 

Procedures 

The quoracy for the meeting is three, which should include the Chair, the Pro-Chancellor and 
a co-opted member. 

The Committee will make an annual report to Council. 

Persons with special expertise to contribute, but who are not staff or students of the 
University, can be co-opted to the Committee for terms of not more than three years, 
renewable twice for maximum terms of three years.  Co-opted members will only be 
appointed and reappointed by Council following recommendation through the University 
appointment processes for co-opted members. 

The two lay members of the Council may serve for terms of three years, renewable twice for 
maximum terms of three years, but terms of office will be co-terminus with appointments to 
Council.  Lay members will only be appointed and reappointed by Council following 
recommendation through the University appointment processes for lay members. 


